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IN THEIR
NEW JOB

Use this worksheet and training to do Leverage Linkedin to reach out to your ICP
informed cold outreach (i.e., the right way). at a time when results are their #1 objective.



Find them on

TRIGGER:

What is a common trigger
that drives most of your best
leads to reach out to you?

ACTION:

Use LinkedIn Sales Navigator
($97/mo) to find your ICP
when that trigger has taken
place.

Save them to a list.
Export the list.

If you are going to explode
this technique, establish a
second domain (.io, .net) and
send email from a service like
QuickMail (with dmarc, etc).

LinkedIn Sales Navigator

ALES NAVIGATOR Hon Accounts Leads Messaging
Lead Account > [Q Search keywords ] Saved searches

Senior leadership changes in la... (1 filter) O selectall
Save search to get notified of new re...
Company attributes O ‘ Apple

C iters and i ing - 170K+ on Linkedin
AU R + About: We're a diverse collective of thinkers and doers, continually reimagining what's possible to help s all do what we love in new ways. And the same in...see more
Company headcount + OO scomecrins
+1-10(0)

O N Amazon

Software Development - 570K+ employees on Linkedin
Company headcount growth + P ploy

About: Amazon is guided by four principles: customer obsession rather than competitor focus, passion for invention, commitment to operational excellen...see more
Headquarters location +

+ United States (26K+)

Industry +
+ Financial Services (9.5K+)

Number of followers ar

Spotlights D

Job opportunities +
Recent activities =

Senior leadership changes in last 3

Funding events in past 12 months 1.5K+

Workflow

Companies in CRM

To enable filter, upgrade contract
Saved accounts o

Account lists [ +
O

See all filters
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Exonmobi

JO) 18 connections  Hiring on Linkedin (@) 13 senior teadership hires

GE
Industrial Machinery Manufacturing - 75K+ employees on Linkedin

About: A new era is here, and we want you to be a part of it. We will now be sharing our content on our respective GE Aerospace and GE Vernova pages. Be...see more

Hiring on Linkedin

Chevron
Oil and Gas - 46K+ employees on Linkedin

About: Our greatest resource is our people. Their ingenuity, creativity and collaboration have met the complex challenges of energy’s past. Together, we'll t...see more

Hiring on Linkedin w 3 senior leadership hires

Walmart
Retail - 290K+ employees on Linkedin

About: Sixty years ago, Sam Walton started a single mom-and-pop shop and transformed it into the world's biggest retailer. Since those founding days, o...see more

\ . - . .
@C‘,- 2 connections  Hiring on Linkedin eﬂ 11 senior leadership hires

Ford Motor Company
Motor Vehicle Manufacturing - 120K+ employees on Linkedin

About: We don't just make history -- we make the future. Ford put the world on wheels over a century ago, and our teams are re-inventing icons and creati...see more

Hiring on Linkedin a‘.’ 3 senior leadership hires

ExxonMobil
0il and Gas - 58K+ employees on Linkedin

About: The need for energy is universal. That's why ExxonMobil scientists and engineers are pioneering new research and pursuing new technologies to re...see more

’ 1 connection  Hiring on Linkedin
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Test cold outreach flows: Email 1

SL: ((keep it boring))
Body:

Hey there {{ Firstname }} - saw you on LinkedIn and thought I'd connect by email and
introduce myself.

Reason is - | {{ what you do }} for businesses like {{ Relevant Brand }}, and here's what I've
noticed: when marketers change jobs, they acquire a whole new team, and that team does
not always have the {{ what you do }} expertise to move the needle. So these new VPs and
CMOs reach outto me. We . Then | come in and take care of {{ what you do }} so they can
work on the 500-million other things on their new-role list.

| noticed you just changed jobs. :)

Congratulations... and also... what if you let me help?

| know we're just connecting for the first time here, and perhaps your new team is totally
slaying {{ what you do }}. But if you've got 15 mins to talk candidly about your {{ what you do
}} program, | may be able to help you hit your {{ KPI }} goals this quarter or next. | do this
literally all the time (it's all | do) and can share results, case studies, etc.

I'm free today and tomorrow AM. Sh/Could we get a call on the books?

Jo
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Test cold outreach flows: Email 2

SL: {{ keep it boring }}

If it's not overstepping...

| took the liberty of putting together some ideas for {{ Brand }}'s {{ what you do }}.

Can | fire the {{ doc / vid / spreadsheet / map }} your way?

---ORIGINAL MESSAGE---

Hey there name - saw you on Linkedln and thought I'd connect by email and introduce
myself.

Reason is - | {{ what you do }} for businesses like {{ Relevant Brand }}, and here’'s what I've
noticed: when marketers change jobs, they acquire a whole new team, and that team does
not always have the level of email skill to really move the needle. These new VPs and CMOs
reach out to me. We .1 come in and take care of email so they can grow the team.

| noticed you just changed jobs.:)

INTERMEDIATE

==




COPY SCHOOL
PROFESSIONAL

Test cold outreach flows: Email 3

SL: {{ keep it boring }}

| just published a new case study about getting {{ results }} using {{ what you do }}.
Am | crazy to think we should hop on a call?

Is there a reason not to?

---ORIGINAL MESSAGE---

Hey there name - saw you on Linkedln and thought I'd connect by email and introduce
myself.

Reason is - | {{ what you do }} for businesses like {{ Relevant Brand }}, and here's what I've
noticed: when marketers change jobs, they acquire a whole new team, and that team does
not always have the level of email skill to really move the needle. These new VPs and CMOs
reach out to me. We .1 come in and take care of email so they can grow the team.

| noticed you just changed jobs. )
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